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THANK YOU
45 minutes

Engagement is Energizing

We are here monitoring live chat, please engage 
with us there
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Why are manholes round?

http://www.youtube.com/watch?v=21vrS6ICb7M


Why are manholes round?

Easier to construct
Easier to move

Won’t fall into its hole
Structurally superior

Easier to slip back into place
Humans are roundish



@weareimago

IMAGO



IMAGO: Learning Platform

@weareimago

A platform that develops
Emotional Competencies

with unique lessons like:



I matter...

Others matter...

Systems matter...

Engagement matters... Relations matter...

Decisions matter...

a 8

IMAGO: 
Framework



“As society and the 
workforce change with 
the pace of technology, 
the education system 

will need to recalibrate 
itself to prepare 

individuals for 21st 
century demands”   

Sidorowicz & Yang (2021, p.249)



A non-mechanistic and linear 
approach preparing individuals to 
adapt to any situation social and 

emotionally 

Preparing for the 21st Century



CHALLENGE ACCEPTED

CCSD
The CTE Department 
in Clark County School 
District partnered 
with IMAGO to 
implement a program 
to develop students’ 
CCR through the lens 
of SEL.

IMAGO
Provided 200+ digital 
modules covering SEL 
and career-related 
topics. 

Included are 
Facilitator Guides and 
PD training.
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What were the 
outcomes?



When I'm really mad I don't think 
about the consequences, I have to 
start doing that.

Learner from Sunrise Mountain HS

89%
of learners identified 

personal applications of 
self-control.

Think a failure is not a dead end, it 
is just an obstacle in the road and it 
is your decision to get past it or not.

Learner from Mojave HS

91%
described a proactive 

approach to overcoming 
failure, demonstrating 

resilience.



I can apply these steps whenever I have a 
goal to reach by myself or with a group, I 
think it would help me stay organized and 
in place to get things done on time.

Learner from East CTA

96%
of learners described areas in their own lives 

where they can use accountability steps.



How did we start?



IMPLEMENTATION PROCESS

Build
Relationships
The work begins by 
knowing each other 
beyond client and 
vendor.

💖
Roll Out
Plan
Design the plan, pilot, 
and full roll out 
together.

🗺

1 2

Teachers
Identify those who are 
comfortable with 
incorporating 
technology and into 
their teaching.

💻
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IMPLEMENTATION PROCESS

Teachers
Identify those willing 
to facilitate lessons 
with the intention of 
discussing unfamiliar 
topics and sharing 
own stores.

💬
Training
Train teachers on new 
platforms and build 
healthy habits - to 
support a good 
student experience 
and smooth roll out.

󰳓
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Check In
Follow up on 
implementation 
consistently.

📅
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What did we learn?



IMPLEMENTATION TIPS

Goal
Alignment
Prior to selecting an 
SEL solution, align 
content to program 
goals and standards.

💖
Point
Person
Someone dedicated to 
help with curriculum 
mapping, coaching, 
and integration.

🗺

1 2

PD
Invest in extended 
training. Set time for 
PLCs.

💻
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IMPLEMENTATION TIPS

Blended
Teaching
Encourage and 
support a blended 
teaching model.

💬
Comms
Clearly communicate 
goals, expectations, 
and vision. Is everyone 
aligned from admin to 
student?

󰳓

4 5

Feedback
Get user feedback 
yearly to improve the 
experience. How are 
teachers using the 
lessons?

📅
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Q&A

Anyone starting?
1

2



Connect / Speaking / Trial

22

Platform Trial Access
http://tiny.cc/singletry

or scan:

Kara Sidorowicz
kara@weareimago.com

Snehal Bhakta
bhakts@nv.ccsd.net 

Alan Harris Ph.D
alan@weareimago.com

www.weareimago.com
@weareimago

mailto:kara@weareimago.com
mailto:alan@weareimago.com
http://www.weareimago.com


REFERENCES
Sidorowicz, K., & Yang, Y. (2021). Strengthening college and career readiness with social and emotional learning: 
Integrating explicit SEL in CTE. In T. Madden-Dent & D. Oliver (Eds.), Leading schools with social, emotional, and 
academic development (SEAD) (pp. 247–272). IGI Global. https://doi.org/10.4018/978-1-7998-6728-9

Casner-Lotto, J., & Barrington, L. (2006). Are they really ready to work? Employers' 
perspectives on the basic knowledge and applied skills of new entrants to the 21st century US 
workforce. Partnership for 21st Century Skills. https://files.eric.ed.gov/fulltext/ED519465.pdf
Committee for Children. (2016). Why social and emotional learning and employability skills 
should be prioritized in education. 
https://www.cfchildren.org/wp-content/uploads/policy-advocacy/sel-employability-brief.pdf
Jones, S., Bailey, R., Brush, K., Nelson, B., & Barnes, S. (2016). What is the same and what is 
different? Making sense of the "non-cognitive" domain. Harvard Graduate School of Education, 
EASEL Lab. https://easel.gse.harvard.edu/files/gse-easel-lab/files/words_matter_paper.pdf
Pew Research Center. (2016). The state of American jobs. 
https://www.pewsocialtrends.org/2016/10/06/the-state-of-american-jobs/
World Economic Forum. (2020). The future of jobs report. 
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
Yoder, N., Atwell, M. N., Godek, D., Dusenbury, L., Bridgeland, J. M., & Weissberg, R. (2020). 
Preparing youth for the workforce of tomorrow: Cultivating the social and emotional skills 
employers demand. Collaborative for Academic, Social, and Emotional Learning. 
https://casel.org/wp-content/uploads/2020/06/Preparing-Youth-for-the-Workforce-of-Tomorrow-
Final.pdf

https://files.eric.ed.gov/fulltext/ED519465.pdf
https://www.cfchildren.org/wp-content/uploads/policy-advocacy/sel-employability-brief.pdf
https://www.cfchildren.org/wp-content/uploads/policy-advocacy/sel-employability-brief.pdf
https://easel.gse.harvard.edu/files/gse-easel-lab/files/words_matter_paper.pdf
https://www.pewsocialtrends.org/2016/10/06/the-state-of-american-jobs/
https://www.pewsocialtrends.org/2016/10/06/the-state-of-american-jobs/
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
https://casel.org/wp-content/uploads/2020/06/Preparing-Youth-for-the-Workforce-of-Tomorrow-Final.pdf
https://casel.org/wp-content/uploads/2020/06/Preparing-Youth-for-the-Workforce-of-Tomorrow-Final.pdf
https://casel.org/wp-content/uploads/2020/06/Preparing-Youth-for-the-Workforce-of-Tomorrow-Final.pdf

